
COMMUNITY RURAL NURSING

In many isolated areas around the United States, nurses play a significant role in ensuring rural communities have
access to quality healthcare. Rural nurses.

The questionnaire was refined to 27 pages 31 pages in French by the member Research Team, with feedback
from the member Advisory Team nursing leaders and policy-makers from all provinces and territories.
Finally, an in-depth examination of rural nurses' experiences through a narrative approach brought to life the
interplay of the context and the nurses' practices in a variety of rural settings across the country. The
intertwining of nurses' everyday practice and their personal lives needs to be taken into account in developing
policies and services. In order to create such sensitivity to the needs of the nursing workforce in rural and
remote contexts, where nurses are sometimes the only health care providers, more knowledge about that
workforce, its diversity, and needs is urgently required. The nurses in the study preferred this type of practice.
The changing nature of nursing work in rural and small community hospitals. Nurse executives were positive
about new opportunities for cost savings, sharing best practices and continuing education. This study
investigated the influence of demographic characteristics, provincial policies, organizational changes and
emerging practice challenges on nursing work in a geographically unique rural region. How can the capacity
of nursing services and access to nursing care in rural and remote Canada be enhanced? Patient transports, the
implementation of e-technology and emerging disease patterns in the patient population were identified as
additional practice challenges. Counting on overseas recruitment to fill these gaps is not a good option, as only
a fraction of foreign-educated nurses work in rural Canada. Analysis is ongoing, as is a series of knowledge
translation endeavours with decision makers across Canada. Greater organizational, regional, and
country-related context-sensitivity is needed to determine effective recruitment and retention approaches [ 11 ,
13 , 14 ]. Nurses reported coming to rural communities to work for reasons of location, interest in the practice
setting, and income, and staying for similar reasons. In order to examine and articulate the nature of registered
nursing practice in settings of primary care, acute care, community health, homecare, and long-term care
within rural and remote Canada, we conducted research guided by the following four questions. The
conceptual framework was created by the Research Team based on an integrated view of workforce planning [
36 ] and reflected the interconnectedness of individual, workplace, community characteristics, and nursing
practice in rural and remote settings. One means to do this would be the creation of a rural lens, a concise set
of questions and processes, which could help managers and policy makers develop relevant policies and
practices as well as illuminate the strengths of rural practice. However, they felt that new nurses have different
values and goals and are more likely to choose the specialized practice opportunities available in urban tertiary
centres. The purpose of this article is to describe the study methods and examine the characteristics of the rural
and remote nursing workforce with a focus on important variations among nurse types and regions. This may
be a useful component of a national rural and remote nursing strategy. Although more rural than urban nurses
work in the province in which they are first registered, some provinces, particularly those in the west, depend
on nurses educated in other provinces to provide the necessary registered nurse workforce in rural areas. The
participants were invited to return the paper survey or to respond online. They also have more difficulty
obtaining additional clinical and academic qualifications. Four complementary approaches were undertaken
concurrently to answer these research questions. The purpose was to describe the nature of nursing work from
the perspective of rural nurse executives and frontline nurses. Overall, serving rural populations can prove to
be a rewarding and lifelong career path for some clinicians. Two thirds of the nurses grew up in a community
of under 10 people. Little is known about rural-urban variations in the nursing workforces in the LHINs
because existing data repositories do not describe them. Persistent follow-up was achieved by sending up to
four mail-outs over a 5-week period: an initial survey package, first reminder postcard, second reminder
postcard, and a replacement survey package. Due to the small numbers of nurses registered in the three
northern territories, we included all nurses in the territories, even those in Yellowknife, NT, and Whitehorse,
YT, with populations of approximately 20 and 23 , respectively. Registered nurses RNs and nurse practitioners
NPs practice in all ten provinces and three territories. Illustrative findings that have the potential to inform
decisions about the accessibility of care, the quality of care, and the sustainability of care are presented here.



COMMUNITY RURAL NURSING

There is a pressing need for undergraduate and postgraduate education programs to prepare nurses for the
realities of rural and remote nursing practice. Accessibility of Care In order to provide accessible nursing care
in rural and remote areas, there is a need for an appropriate supply of nurses who are suitably educated for the
roles they need to assume. As few responses were received, a second page pilot survey, distributed through
snowball sampling, was implemented in paper and online with 89 nurses in order to psychometrically test the
three newly developed scales [ 38 ]. The second level of stratification was by type of nurse. A "rural lens" can
assist in developing relevant policies and practices.


