
GERARD EGAN SKILLED HELPER MODEL

This is a 3-stage model or framework offered by Egan as useful in helping . 'The Skilled Helper - a problem management
approach to helping' by Gerard Egan.

Any other way of looking at it? What about all of this is a problem for you? What would you have that you
don't have now? Appropriate Empathy is a state of human interaction in which the helper enters and
understands the client's perspective, whilst getting in touch with their thoughts and feelings, however, in this
the helper remains rational in their understanding of the client's situation and reality. For some people this is
scary, for some liberating. Out of all that, what would be realistic? Which is most likely to work for you?
What about some wild ideas? Stage 2 - What do I want instead? Skills for Stage 3b: Facilitation of selecting
and reality checking. This is the 'how' stage The speaker is helped to brainstorm strategies - ways to achieve
the goal - again with prompting and encouragement to think widely. I will book a meeting, so that we can be
sure of quiet uninterrupted time. Brooks Cole, 6"' edition Brad Cheek: this page was archived February  How
will it be different for you when you've done this? When do you want to achieve it by? For some, this is
enough, for others it is just the beginning. Clients are. What would make the most difference? What is
manageable? What would be best to work on now? SMART goals. It is also about gently helping them lift
their head to see the wider picture and other perspectives, and to find a point from which to go forward with
hope. How would you know when you've got there? By mastering the process of using these basic skills in an
appropriate manner the talking therapist may be able to increase their efficiency and structure their work in a
more logical way, thus helping clients in a more consistent manner and being less reliant â€¦show more
contentâ€¦ The Skilled Helper encourages the client to stick to the point what is relevant , they are
non-judgemental and they are Empathic rather than sympathetic. What people, places, ideas, organisations
could help? With the help of empathic reflections and challenges, the speaker uncovers blind spots or gaps in
their perceptions and assessment of the situation, of others and of themselves - their patterns, the impact of
their behaviour on the situation, their strengths.


